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1. The Appointment

This role will contribute to achieving the College’s mission of, ‘to provide skills to enable all students, employer partners and our community to thrive’.  It will support the College’s strategic objectives, including the following:
· Achieve an Ofsted grade and/or self-assessment grade of 'good', with 'outstanding' in at least two of the eight aspects/provision types, and none assessed as 'requires improvement.
· Review the impact of the ASPIRE curriculum and adapt or improve where appropriate.
· Increase by 10% the proportion of students meeting their target grades year-on-year.
· Increase the proportion of students progressing to level 4 or above programmes (including apprenticeships) by 10% year-on-year.

The ideal candidate for this role will be an enthusiastic and experienced Manager with vast Health and Social Care sector knowledge and expertise to lead the College’s Health and Social Care curriculum and play a critical role in broadening the College’s links with the sector’s employers. The successful candidate will have considerable experience in growing Health and Social Care provision while securing excellent teaching, learning and assessment and an outstanding experience for learners. 
The successful post-holder will work collaboratively to bolster the relevance of the curriculum and maximise learners’ outstanding experience with external partners such as NHS Trusts, Community Health Trusts, Ambulance Service Trusts, Mental Health Trusts, Domiciliary Care employers and Universities including Nottingham Trent University’s Health and Social Care Higher Education Pathways.

The successful candidate will report directly to the Assistant Principal – Health, Education and Service Industries (HESI). The role will include line-management responsibilities including managing the Health and Social Care teaching team and work placement officers. 
The post-holder will be responsible for the quality of teaching and lead on ensuring appropriate staff training and professional development improves teachers’ practice.  
The role will require the post-holder to demonstrate a high level of knowledge and understanding of Health and Social Care both subject-wise and of the sector. The post-holder will have up-to-date experience of successful teaching of Health and Social Care courses and qualifications. The successful candidate will have a relevant teaching / training qualification and experience of the post-16 sector. The post-holder will be required to teach, verify and moderate as and when required so as to serve as a role model and lead the teaching team to achieving excellent standards of teaching, learning and assessment. The successful candidate will be required to work with the Quality and Standards team with any external quality standards and verification process and liaise with relevant awarding organisations.  
The successful post holder will be a highly self-motivated, energetic and driven individual, encompassing a strong sense of autonomy. The successful candidate will possess strong presentation and communication skills and be able to clearly demonstrate achievement of demanding targets.  
The role will require you to take on and work to the college’s RICHER values; Respect, Integrity, Collaboration, High Expectations and Responsibility.  

2. The Post

2.1 Main Duties and Responsibilities

a) To work with the Assistant Principal – HESI and lead on broadening and improving the college’s Health and Social Care provision to meet the needs of students, communities, employers and stakeholders. 
b) To design, plan and implement a relevant Health and Social Care curriculum with an outstanding quality of teaching that enables learners to acquire ever-more complex knowledge, skills and behaviours and progress to purposeful careers in the health and social care sector.
c) To effectively work with work placement officers to ensure learners maximise their work experience opportunities and secure robust understanding of the demands of employers and the world of work. Ensure that all learning on work placements underpins learners’ grasp of relevant theory. 
d) To ensure teachers set robust targets with their learners that challenge them to accelerate their progress in their acquisition of ever-more complex knowledge and skills. To monitor the frequency and quality of target-setting with learners. To implement appropriate and timely interventions when the expected high college standards are not being met.
e) To grow an effective and relevant sector-focused curriculum through working in partnership with a host of relevant organisations including NHS trusts, Community Health trusts, Ambulance Service trusts, Mental Health trusts, Domiciliary Care employers and Universities including Nottingham Trent University’s Health and Social Care Higher Education Pathways.

f) To ensure the broadened curriculum meets the demands of the ASPIRE Curriculum and is underpinned by innovative teaching, learning and assessment that secures outstanding teaching and enables teachers to meet the needs of all learners.
g) To provide swift and appropriate intervention to support and challenge teachers to meet the expected high standards as set out under ‘outstanding’ in the Ofsted Education Inspection Framework. 
h) Monitor learners’ attendance on all courses and communicate swiftly and implement appropriate and timely interventions to ensure learners frequently attend their courses. 
i) Identify ‘at risk’ learners and work to ensure appropriate intervention actions are put in place that enable all ‘at risk’ learners to make swift progress in their studies.
j) Lead on the training and professional development of teachers teaching Health and Social Care programmes and courses to ensure they continue to improve their practice and the outcomes of their learners.
k) Work with the Assistant Principal – Quality and Standards to ensure all relevant quality assurance activity including verification and moderation drives up the standards of teaching and learning on Health and Social Care programmes and courses. 
l) Support the college’s wider quality assurance activities, including participation in Deep Dives.

2.2 Other Responsibilities
a)
To uphold and promote College policies and procedures, promoting those specifically intended to improve the quality of teaching and learning. To include the Equality and Diversity and Health and Safety policies and procedures. To attend relevant training as requested.
b)
To comply with the college’s own safeguarding policy and practices and attend all training as requested.

c)
To keep up to date, so far as necessary, for the efficient executing of the job, with new legislation, procedures and techniques and attend relevant mandatory training.

d)
To be conversant with, and participate in activities and developments at college, regional and national level which are relevant to the post.

e)
To present and promote an appropriate public image when representing the college including adherence to the staff code of conduct and professional standards for staff.
f)
To undertake any other duties as may reasonably be required commensurate with the post.
3. Skills, Qualities & Knowledge
	
	Essential
	Desirable

	Qualifications: 
	
	

	Diploma in Teaching in the Lifelong Learning Sector (DTLLs) or equivalent, e.g. Certificate in Education/PGCE
	(
	

	Minimum of Level 4 subject specialism 
	(
	

	English/Literacy level 2 
	(
	

	Numeracy  level 2 
	(
	

	IT qualification to level 2
	
	(

	Experience 
	
	

	Recent and relevant experience of managing and / or coordinating learning in an educational sector organisation and/or managing staff in a health and social care sector setting.
	(
	

	Evidence of leading sustained improvements in outcomes for learners and the quality of the learner experience.
	(
	

	Experience of managing and or leading teachers to provide high-quality teaching, assessment and good or better outcomes for learners.
	(
	

	Experience of resource management in an education sector organisation and/or managing staff in a health and social care sector setting.
	(
	

	Significant experience of partnership working that leads to demonstrable positive impact on learners.   
	(
	

	Experience of leading and managing work placements with employers for health and social care students.
	(
	

	Considerable experience of identifying and securing external funding to bolster curriculum growth and improvement. 
	(
	

	Evidence of leading curriculum development, growth and high-quality impact on learners’ outcomes. 
	(
	

	Evidence of providing appropriate intervention actions to enable learners to catch up with their studies and make swift progress.
	(
	

	Experience of carrying out a range of quality assurance activities including verification, moderation processes, deep dives and  lesson observations to ensure teaching improves.
	
	(

	Skills /Knowledge
	
	

	Demonstrate extensive range of knowledge, understanding of teaching and learning health and social care subjects.
	(
	

	Demonstrate effective usage of IT/ICT to facilitate high-quality teaching and learning and ensure the wider learner experience is good or better.
	(
	

	Knowledge of current relevant policy initiatives within further education and the health and social care sector to increase and improve the curriculum. 
	(
	

	A robust understanding of safeguarding and its importance within a college environment including subcontracted and partnership provision; full, checked and assured suitability to work with children and vulnerable adults.
	(
	

	Evidence of implementing robust assessment and test/examination processes.
	(
	

	Effective management of physical, people and financial resources.
	(
	

	Incisive use of data to interpret and analyse performance and plan and implement improvement.
	(
	

	Qualities/Approach linked to college values 
	
	

	Demonstrate a thorough understanding and positive commitment to the effective promotion of equality and diversity 
	(
	

	Demonstrate an ability to take appropriate and full responsibility for own and others’ Health and Safety at work.
	(
	

	Demonstrate a thorough commitment to promoting student welfare. 
	(
	

	Excellent communication skills.
	(
	

	Excellent interpersonal skills.
	
	

	Flexible and professional approach. 
	(
	

	Ability to work as part of a team to achieve common objectives.
	(
	

	Demonstrate that you take responsibility and ownership, e.g. meeting deadlines, sharing practice, following organisational procedures, challenge processes that don’t work for customers.
	(
	


4. Position within the College

The post-holder will report directly to the Assistant Principal - HESI. 
5. Terms & Conditions

a) The post is offered on a West Nottinghamshire College permanent Contract and is subject to those terms and conditions.
b) The salary will be within the Head of Department Scale £40,194 to £45,837 per annum. 
c) You will be entitled to 35 days leave (plus bank holidays).
d) You will be required to work 37 hours per week on a flexible basis.
e) The College operates a contributory Average Salary Pension Scheme, (Teachers’ Pensions).
f) The post holder may be located at any West Nottinghamshire College Site and may be expected to travel as required.
6.  The Application

Individuals with the appropriate experience, qualifications and personal qualities are invited to complete an online application form by 5.00pm on Sunday 18th April 2021.
www.wnc.ac.uk/vacancies 
THE COLLEGE PROMOTES EQUALITY OF OPPORTUNITY AND WELCOMES APPLICATIONS FROM ALL SECTORS OF SOCIETY

The college is committed to safeguarding and promoting the welfare of children and young people and expect all staff to share this commitment. All successful candidates are subject to a Disclosure and Barring Service check.  The successful candidate will be required to pay for the DBS check themselves, the cost (£44 for an enhanced disclosure) will automatically be deducted from their first salary payment.

It is an offence for anyone who is barred from working with children and or vulnerable adults to apply for this position.
[image: image1.jpg]